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Plans underway for

With voter approval of Proposi-
tions1+N inJune, planningiswell un-
derway for improvements and up-
dates to district facilities. Proposi-
tion | was a 50 cent operating levy
increase for the purpose of attract-
ing and retaining quaity staff through
salary increases. Prop N was a no
tax rate increase bond issue for
$22,700,000 for providing funds to
meet needswithin thedistrict includ-
ing improvement of safety & secu-
rity, replacing roofs, HVAC units, and
boilers; improving technology and
playgrounds, and completing other
repairs& improvementsasidentified
inthefacility needs assessment. Pas-
sage of thismeasureresultedina 10
cent debt service levy rollback.

Thissummer, the Board of Edu-
cation selected architecture and con-
struction management partners.
Every week building and district ad-
ministrators meet with representa-
tivesfrom Hollis+ Miller (architec-
ture) and Newkirk Novak (construc-
tion management).

Thebond projects are organized
by building and in phases. Thefirst
projects will begin at Cass Career
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Center, the Harrisonville Early Child-
hood Center/Harrisonville Middle
School campus, and Harrisonville El-
ementary School.

At Cass Career Center, in addi-
tionto bond funds, grant monieswill
expand the scope of projects. The
school will add apractica nursinglab
which is funded through a CARES
Act grant. Thisareawill includefour
patient rooms and a conference
space. Since this addition is funded
with grant money, there is a
timeframe attached and it will bethe
first work to get underway.

Additional work at Cass Career
Center will include renovation of the
welding, agriculture, and fire science
areas, remodel of the office areato
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provide a secure entrance, and the
addition of a new classroom space
for expanded programming.

At Harrisonville Early Childhood
Center, work will focus on a secure
entry/office area and expanded
kitchen facilities. Outside, thework
will include areconfiguration of the
playground and parking lots. Cur-
rently the bus lane runs through the
middle of the ECC playground.

Thework onthe exterior of ECC
will includeasidewalk awning which
will visually connect ECC to
Harrisonville Middle Schoal. 1t will
a so provide cover for studentsload-
ing and unloading from cars and
buses.

Inside HMS, the work will fo-
cusonincreasing thekitchen and caf-
eteriaspace whichwill include mov-
ingthe counsdling officearea. There
will also be flex spaces for small
group learning added in some hall-
way areas.

Propositions I1+N were brought
to voters after community input
through the Blueprint survey last fall
and the district’s strategic planning

(Continued on Page 2)
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Harrisonville High School

1504 E. EIm « 380-3273

Grades 9-12

Mark Wiegers, Principal - ext. 6222

Cass Career Center

1600 E. EIm  380-3253

Grades 9-Post-Secondary

Jeanette Flanner, Director - ext. 7222

Harrisonville Middle School
601 S. Highland ¢ 380-7654
Grades 6-8

ChrisGrantham, Principal - ext. 5222

McEowen Elementary School
1901 S. Halsey ¢ 380-4545
Grades 4-5

Beth Love, Principal -

ext. 4222

Harrisonville Elementary
School

101 Meghan Drive ¢ 380-4131
Grades 1-3

Dr. Derrick Hartley, Principal - ext.
3222

Early Childhood Center

500 Polar Lane « 380-4421
Grades Preschool - Kindergarten
Becky Campbell, Principal -
ext. 2222
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From the Desk of Superintendent Paul M ensching

Dear
Wildcat
Family:

As the
World
Turns
was a
classic,
far -

. fetched
soap operathat my babysitter used
towatchwhen | wasakid. Some-
times| wake upinthemorning and
fed that wearetrappedinthat crazy
interpretation of life! The2020-21
school year has brought us many
challenges, however, today | want
tofocusonafew of themany things
whichwearegrateful for.

Through the generous support
of the Harrisonvillecommunity, we

were able to pass Propositions |
and N to addressvital needsfor the
operation of our district. Immedi-
ately wehave cultivated the benefit
of those effortsaswewereableto
giveamuch-needed pay increaseto
our staff, who now find themselves
working twice as hard to provide
virtual andin-person learning. We
wered so ableto addresssomeim-
mediate needs in our heating and
cooling systems at Harrisonville
Middle School and the Early Child-
hood Center which could have
placed thedistrict in some serious
financial distresshad the bond not
passed. Thesupport could not have
come at a better time.

Many peoplemay not have be-
lievedwewould till havein-person
learning at this point in the school
year. | amgrateful for theeffortsof

Projects address challenges cited in survey

(Continued from Page 1)
process. Theimprovementsat Cass
Career Center begin to address the
second and third challengescited by
survey respondents - preparing al
students for opportunities after
graduation toinclude college, career
& technical, military, or workforce
and continuing to provide a variety
of academic opportunitiesto meet the
needs of all students.

Additionally the playground
reconfiguration at ECC and the se-
cure entrances at CCC and ECC
meet another one of the top five
challenges - maintaining/improving
the safety/security of our schools.
Secure entrances are also on the list
for Harrisonville Elementary School
and Harrisonville High School.
Theseentranceswill requirevisitors
to enter the officeareaprior to gain-
ing access to the school.
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Earlier this fall, another safety
issue was addressed at McEowen
Elementary with bond funding as a
fence was added around the school’s
playground.

The impact of the passage of
Proposition |, an increase to the op-
erating levy “for the purpose of at-
tracting and retaining quality staff
through salary increases’ was more
immediate as the Board of Educa-
tion approved pay increases for all
staff at the June Board of Education
meeting. This also met one of the
challengescited inthe Blueprint sur-
vey of hiring and retaining quality edu-
catorsin anincreasingly competitive
market.

Updates on bond projects are
posted on the district website -
www.harrisonvilleschools.org/
propsiN.

our staff, students, and familiesto
allow usto continue to offer that
option. Throughout the quarantines
and isolationsthat continueto im-
pact our classroomseach week, we
operatefromtheavailable datathat
the safest placefor kidsto beisin
school. Aswe head into the holi-
day season, | imploreyouto help
us keep kidsin school by wearing
your masksand social distancing.
The positive newsregarding vac-
cinesand medicationtotresat thevi-
rusare more than welcome, but we
till must remainvigilant in our ef-
forts to remain safe.

Superintendent shares appreciation for support

We truly want the best for our
community becauseeveryday isa
great day to beaWildcat!
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Paul Mensching
Superintendent

COVID Update

TheHarrisonville School Dis-
trictiswrapping up thefirst semes-
ter of an unprecedented school yesr.
Studentsreturned to school onAu-
gust 24 after being out of school
sinceMarch 13. Familieshadthe
opportunity to choose betweenin-
person learning or virtual learning
(whichwill continueduring the sec-
ond half of theyear). For thefirst
semester, approximately 25% of
studentsselected virtua learning.

Health and saf ety precautions
have been followed for in-person
learningincluding spacing out desks
tables, wearing face coveringswhen
socid distancingisn't possible, and
washing hands/using hand sanitizer
throughout theday. At Harrisonville
High School and Harrisonville
Middle School, sudentsarefollow-
ingablock scheduleto minimizein-
teractions throughout the school

day

The district’s COVID Dash-

board isavailable onthedistrict
website -
www.harrisonvilleschools.org/
covidcommunication. It provides
information on positive casesand
guarantinesand is updated on a
weekly basis. Sincethe start of
schoal (asof Thanksgiving breek),
the district has had 90 positive
cases reported for our students
and staff. Following each posi-
tive case, the district conducts
contact tracing to determine stu-
dentsand staff who should quar-
antine dueto possible exposure.
Studentswho are sent home and
are able, can continue learning
online. Quarantineisviewed as
another layer of protectionfor stu-
dentsand families. Sending stu-
dents and staff home dueto po-
tential exposure decreases the
chance of spreading thevirusin
schools.

www.har risonvilleschools.org
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Teachers, students adaptlngto new Iearnlng tooIs processes

Teachers and staff inthe district
have had to change the way many
things have been donein the past in
order to follow the health and safety
protocols in place. One of the big-
gest changes, especialy at the el-
ementary level, isthe increased use
of technology. Every student (with
the exception of kindergarten) isas-
signed a Chromebook.

Third grade teacher Briana
Hasek said, “I love giving students
the opportunity to enhance their
learning with educational websites,
videos, games, and etc. | also feel
that it has been hel pful teaching them
just basic computer skills that they
will need asthey grow up to befunc-
tiona adults.”

Teachers have also transitioned
from paper-and-pencil activities to
onlinetools. Fifth gradeteacher Kelli
Neal provided an example.

“Instead of paper and pencil writ-
ing, students have a Digital Writer's
Notebook that housestheir notes, pre-
writing, rough drafts, and other ma-
terials. Thisway students who are
sent home to quarantine have all of
their writing availabledigitally.”

Asmentioned by Mrs. Ned, the
increased use of technology hasbeen
important as students can continue
learning from homeif they are quar-
antined.

Fifth gradeteacher Karli Enderle
said, “| havevideo recorded my les-
sonsliveusing Loomwhilel'mteach-
ing it to their classmates still in the
building. It'sbeenasmall way to help
them feel connected and get the
samelessons. Their classmateslove
to hijack the video for a minute and
tell them*hello,” aswell.”

Middle school teacher Kelly
Anstaeett added, ‘When astudent is
able, we will do a Google Meet so
the student can join class live while
in session. The student is able to
actively participatein discussonsand
work with classmates.”

For teachers working with stu-
dentswho chosevirtual learning, us-

www.harrisonvilleschools.org
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Harrisonville Middle School sixth graders tested the strength of different brands of
spaghetti noodles in science class. They then worked collaboratively on graphing
their data and writing conclusions.. Pictured are Sophia Branham, Mark Enkey and
Nickolas Kirkemo (via Google Meet).

ing Google Meet isan everyday oc-
currence.

Kristen Torres teaches al kin-
dergarten studentswho chosevirtual
learning. “My students get on with
methrough Google Meetsintheform
of whole group meetings Mondays-
Thursdays. We work on anything
from reading, writing, and/or math to
getting to do an Art Hub for Kids
drawing activity for afun break. We
also continue with our Pathways
small groupsonce aweek. Students,
even at the ages of 5-6, know to
reach out to me through phone calls,
emails, messages, even videos.”

However, using technology goes
beyond just the tool, teachers have
adapted their lessons based on both
technology use and the limitations of
the situation.

Middle school teacher Melina
Thomassaid, “I really have to think
about what isimportant for students
to learn.”

“Using Screen-cast-o-maticisa
new technology that I've been using
tovideo my instruction. It hasalimit
of 15 min, which makes me break
down what I'm teaching to the most
basic points. | can get alittlebit nerdy
with my content area, sothetimelimit

keeps me focused,” added high
school teacher Annie Hake.

Additionally, teachers have
changedtheir curriculumtotielearn-
ing to current reality.

Cass Career Center marketing
teacher Amy Schroeder said, “ Since
March 2020, we have seen compa-
niescompletely changetheir market-
ing strategies. Instead of focusing
on promotionsand events, businesses
areemphasizing trust, unity, and sta-
bility. This year, we are looking at
various examples of how companies
have changed their marketing plans
and we arelearning how to incorpo-
rate these changes.”

Gifted teacher Laura Frees
added, “ My eighth grade science stu-
dentsdesigned and conducted experi-
ments using masksor socia distanc-
ing early thisyear after learning about
mask effectivenessat preventing the
spread of infection.”

Students aren’t the only ones
who are learning new lessons this
year.

Mrs. Torres said, “| have grown
exponentialy as a teacher through
this e-learning process. Going in, |
may haveknown sometipsand tricks,

(Continued on Page 8)

District hires new
Director of Business
Services

TheHarrisonville SchoolsBoard
of Education approved the employ-
ment of anew Director of Business
Servicesfor the Harrisonville School
District at aspecia meetingin early
October.

Debra Athey, who is currently
serving as the Business Manager/
Board Secretary in the Northwood-
Kensett CSD in Northwood, A, be-
gan after Thanksgiving.

Athey had served in her previ-
ous position since May 2012. Prior
to that, she worked outside the edu-
cation realm as Assistant Book-
keeper, Business Office Supervisor,
Office Manager and Accounts Re-
ceivable Clerk. She also spent four
years as a Superintendent’s Secre-
tary and Assistant Bookkeeper in
Clearlake Community Schools in
Clearlake, 1A.

She hasabachelor’sin account-
ing from the University of West
Florida. Shealso earnedlowa School
Business Management Academy
Certification.

She will take over for Kathy
VanGorkom who will retire effective
January 1, 2021. VanGorkom has
served as the Director of Business
Services since August 2010.

winter2020 | [
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TheHarrisonvillePublic School
Foundation recently approved adis-
trict grant which provided every
teacher inthedistrict with adocu-
ment camera. The grant totaled
nearly $15,000.

Document camerasaredevices
that connect to teachers' laptops
and classroom projectorsto enable
the sharing of books, handouts, ex-
periments, etc. for full classdisplay.

“In the past, students would
gather around for aread-aloud or
to see an experiment,” explained
second grade teacher Leslie
Culpepper. “However, now stu-
dents cannot gather and document
camerasgivedl sudentstheability
toclearly seethingsfrom anywhere
intheclasssoomwhichisimportant
for following aong, comprehenson
aswdll asunderstanding. They can
a so help reducetheamount of cop-
ies being made since students can
just follow along fromtheboard.”

Second grade teacher Regina
Hastingsadded, ‘| useit to model
handwriting, math manipulatives,
worksheets, read alouds, and nu-

merous other things. | lovebeing
able to zoom in and show small
thingslargeenoughfor everyoneto
beableto seethem.”

Inaddition, teacherscan usethe
camera and computer set-up to
record lessonsfor studentson quar-
antinewhileteaching thestudentsin
theclassroom.

Third grade teacher Briana
Hasek said, “ It hasmadeit somuch
easier when | need to record my
lessonsfor studentswho arehome
learning.”

Document camerasarenot new
innovations; the Foundation has
provided teacher grants based on
individual teacher requestsfor the
devicessince 2016. Fourth grade
teacher Catie Miller received her
document cameragrantinthefall of
2018.

“I lovehaving mine. | amable
to show manipul ative and assign-
mentsdirectly to studentsthrough
my projector. It'shelpful for the stu-
dentsto seemodeled for themwhat
they are expected to do and haveit
look exactly thesameasitisinfront

Teachers, studentslearn together

(Continued from Page 7)
but have taught myself how to use
Google Classroomin away that best
fitsteaching kindergartenersonline.”

“This year, | feel like | have
grown so much as an instructor. |
am focusing on making my relation-
ship with my students even stronger.
As a teacher, | don't aways know
what my students are faced with
when they leave my classroom. |
am trying to keep the negative out
and emphasize the positive,” said
Mrs. Schroeder.

The positive outlook was echoed
by Mrs. BryAnn Middleton and Ms.
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Karli Enderle.

“Thisischallenging, but thekids
want to be at school and are engaged
inlearning. In 19 years of teaching,
I've had my best classroom experi-
ences in 2020. The kids are work-
ing so hard and taking advantage of
every moment we have in the class-
room,” said Mrs. Middleton.

“1 want parentsto know that we
can feel their support. There's been
several sweet, smple email replies
that stop you inyour tracks. None of
us should underestimate the power
of an encouraging word,” said Ms.
Enderle.

of them,” shesaid.

Technology Direc-
tor MikeDiggssadtha
sincethe beginning of
school, the tech de-
partment hashad more
requests as teachers
seethevaueinthede-
vices, especidly now.

“1 knew the Foun-
dation was open to
supporting a bigger
project and | knew our
teachers would use
these daily,” he said.
“1"m just thankful for
the Foundation’s sup-
port.”
Andit'snotjustthe
teacherswhowill ben-
efit; students can use
thedevicesto sharetheir learning
withtheclassmatessafely.

Second grader Eli Sharp, astu-
dent in Mrs. Culpepper’'sroomis
pictured. Hesaid, "I likeusingit be-
cause| canread booksto theclass
and sharemy favorite partsand pic-
tures. | have shared things from

Foundation grant providesresource for all teachers

booksand my writing."

Eli’sclassmate Autumn Brown
added, "I have shown the class
books and | have shown my pub-
lished story and | have shown pic-
tures from home when | was Star
of theWeek. | likeusingit because
it can make stuff bigger.”

Board of Education candidatefiling
open through Jan. 19

Filingfor Harrisonville School
Board of Education candidates
began Tuesday, December 15 at
8am. at theAdministrative Of -
fices, 503 S. Lexington. Some of
therequirementsfor candidates
for theBoard of Educationareas
follows: must beacitizen of the
US, aresident taxpayer in the
Harrisonville CassR-1X School
District, and at least 24 years of
age. Candidatesmust havelived
inMissouri for at least oneyear

preceding the election. For afull
list of candidaterequirements, go
to http://
harrisonvilleschodsschoolwiresnet/
Page/98

Filing closeson January 19 a
5p.m. Officestobefilled aretwo
(2) three-year positions. Board
memberswhosetermsexpireare
Doug Alexander and Doug
Meyer.

TheBoarddectionisApril 6,
2021.

www.harrisonvilleschools.org



